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H1: Transformational level of agreement is positively associated with Teachers’ 

Performance & School environment. 

H2: Transactional level of agreement is negatively associated with Teachers’ 

Performance & School Environment. 

H3: There is significant difference between schools in job level satisfaction. 



H4: There is a significant difference between schools in the level of agreement. 

H5: Demographic variables are not associated with job satisfaction. 

H6: The level of agreement sub-dimensions is associated with job satisfaction. 













Transformational Leadership 





Graph 1: Transformational leaders’ traits 

Transactional Leadership 



Graph 2:



Instructional Leadership 





Graph 3: Instructional leaders’ traits 

Strategic Leadership 
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Democratic Leadership 



Graph 5: 

Distributive Leadership 



Graph 6:  

What are the positive effects of each leadership style on the school? 











Pros and cons of previously mentioned leadership styles 





Table 2: Leadership styles pros and cons 

















So, what are the leadership styles that are effective during crisis? 

















Qualitative method 



Quantitative method 



H1: Transformational level of agreement is positively associated with Teachers’ 

Performance & School environment. 

H2: Transactional level of agreement is negatively associated with Teachers’ 

Performance & School Environment. 

H3: There is significant difference between schools in job level satisfaction. 

H4: There is a significant difference between schools in the level of agreement. 

H5: Demographic variables are not associated with job satisfaction. 

H6: Level of agreement sub-dimensions are associated with job satisfaction 



Table 3: Surveys’ strengths and weaknesses 



Table 4: Semi-Structured interviews’ strengths and weaknesses 

The Interview 



Interview schedule: Leadership during crisis. 



The survey 





 



Table 5: Dimensions Reliability 

Appendix C 





Survey Participation 

Table 6: Teachers’ Demographic Information 



Job level satisfaction 

Table 7: Descriptive Statistics of the teachers’ responses related to their Financial 
Satisfaction 

M SD 

M=Mean; SD=Standard Deviation 

 



(Appendix B),

 
Table 8:Teachers’ evaluation of their own performance 

M SD



Table 9: Teachers’ evaluation of their schools’ environment 

M SD



Table 10: Teachers’ evaluation of their transformational level of agreement 

M SD



Table 11: Teachers’ evaluation of their transactional level of agreement 

M SD



Table 12: Teachers’ evaluation of their instructional level of agreement 

M SD



Table 13: Teachers’ evaluation of the strategic level of agreement 

M SD



Table 14: Teachers’ evaluation of the democratic level of agreement 

M SD



Table 15: Teachers’ evaluation of the distributive level of agreement 

M SD



Table 16: Principals' actions done to support the teachers during crisis. 

School Name*$Principal Actions Crosstabulation 



Table 17:Participants’ responses related to one action to be done by their principals. 

Action to do Frequencies



Table 18: Reasons to still teach.  

Table 19: Participants' perception of the possibility of working in the same school 

School * 18. Do you see yourself working at the same school in one year? Crosstabulation



(Tables shown in 

Appendix D). 



Table 20: Hypotheses of the research questions 

H1: Transformational level of agreement is positively associated with Teachers’ 

Performance & School environment. 

H2: Transactional level of agreement is negatively associated with Teachers’ 

Performance & School Environment. 

H3: There is significant difference between schools in job level satisfaction. 

H4: There is a significant difference between schools in the level of agreement. 

H5: Demographic variables are not associated with job satisfaction. 

H6: Level of agreement sub-dimensions are associated with job satisfaction 

 

Hypotheses testing findings. 



Table 21: Hypotheses testing findings.  

H1a: Transformational level of 

agreement is positively 

associated with Teachers’ 

performance

p

H1b: Transformational level of 

agreement is positively 

associated with School 

Environment

p

H2a: Transactional level of 

agreement is negatively 

associated with Teachers’ 

performance

p

H2b: Transactional level of 

agreement is negatively 

associated with School 

Environment

p



 
Participants’ Job Level' Satisfaction by Gender 

M SD

M SD

M SD

M SD



M SD

M SD

 
Participants’ Job Level' Satisfaction by School 

M SD

M SD

M SD M SD



  
Mann-Whitney Test (Teachers’ Job Satisfaction) 

Report

aTest Statistics

Mdn n Mdn

n p r



Kruskal-Wallis Test (Teachers’ Job Satisfaction*School) 

Descriptive Statistics

Ranks a,bTest Statistics

N  

Mdn Mdn

Mdn Mdn

Mann-Whitney Test (Teachers’ Job Satisfaction*school) 

Ranks aTest Statistics 



Ranks aTest Statistics 

Ranks 

 

aTest Statistics 

Ranks aTest Statistics 

Ranks aTest Statistics 

Ranks 

 

aTest Statistics 

Mdn n

Mdn n

p r



Mdn n

Mdn n

p r

Mdn n

Mdn n

p r

Mdn

Mdn

Mdn

Mdn

Mdn

Mdn



Table 27: Participants’ Level of Agreement by School 

M 
SD 

M 
SD  

M 
SD 

M 
SD 

M 
SD 

Table 28: Kruskal-Wallis Test (Teachers’ Level of Agreement*School) 

Ranks



Ranks

Test Statisticsa,b

N  



N  

N  

Table 29: Mann-Whitney Test (Teachers’ Transformational Level of Agreement*school) 

Ranks Test Statisticsa 

Ranks Test Statisticsa 



Ranks 

 

 

 

Test Statisticsa 

 

Ranks Test Statisticsa 



Ranks 

 

Test Statisticsa 

Mdn n

Mdn n p

r

Mdn n

Mdn n p

r

Mdn n

Mdn n p

r

Mdn

Mdn



Table 30: Mann-Whitney Test (Teachers’ Transactional Level of Agreement*school) 

 
 

 

Ranks Test Statisticsa 



 

 

 

 

Ranks Test Statisticsa 

Ranks 

Ranks Test Statisticsa 



 

Mdn n

Mdn n p
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Mdn n

Mdn n p
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Table 31: Multiple Linear Regression Results (Job Satisfaction) 



F ( p

B t

p=.000 B t p=.048 B

t p=.000 B t p=.012

B t p=.000 B t p=.006

B t p=.020



Principals’ concerns 



Shortage in Staff 

Table 32:  Percentage of teachers’ satisfaction 



Teachers’ performance during crisis 



Measures taken by principals during crisis. 

Table 33: Measures taken by school principals 



Qualities a leader should have. 



Qualities leaders should have during crisis. 



Different types of leadership styles 

Lessons learned. 



Conclusion and discussion 















Qualitative Research, 







Appendix A. Questionnaire 



Job Satisfaction 

Please indicate your level of satisfaction with each of the following areas 

Financial Satisfaction 

Own Performance Satisfaction 



School Environment Satisfaction 

Principal Leadership Practice 

Please indicate your level of agreement with the following statements: 

Level of Agreement 

Transformational level of agreement 

Transactional level of agreement 

Instructional level of agreement 

Strategic level of agreement 



Democratic level of agreement 

Distributive level of agreement 

Select the actions/measures the school principal adopted to support you during 

Name one action/measure the school principal can take to support you during 



Why are you still teaching? (Check all that apply) 

Do you see yourself working at the same school in one year? 



Appendix B. Estimated balance according to the five-dimensional Likert scale 



Appendix C. Pilot Sample Spearman Correlations 





Appendix D. Test of Normality 

Descriptives 





Tests of Normality 




